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With the establishment and development of the market economic system, during 
the Period of economy transformation, Chinese female labor market is undergoing 
profound changes: a large number of institutional redundant labor forces are released, 
the group of female informal employments is growing and the urban-rural integration 
creates the opportunities for rural female employments to participate in 
non-agricultural work… there are many new situations and problems confronted in 
female employment. Based on the micro-data of CHNS in 1993-2011, this paper 
studies all-sidely influences of female job choices and the trend of their income 
change during the period of economy transformation in China, especially considering 
the role of deregulation and marketization, to give some policy advice to solve the 
issues of female employment. 
Chapter1: introduce the background of female job choices and meaning of this 
research, pointing out that transition of female labor market in China is bound up with 
economic and political system reform. After that, review domestic and foreign studies 
of the related literature to provide reference for this paper. 
Chapter2: interpret theoretical Models and Data Description used in this paper, 
particularly focusing on discussing the selection and handling of dependent variables 
and four types of explanatory variables such as human capital characteristics, family 
characteristics and so on. 
Chapter3 analyzes the transition of female job choices during the period of 
economy transformation in China by Multivariate Logit Model. The research finds 
that the proportion of the female labor force engaged in the short-term work shows a 
significant rising trend, while the proportion of permanent workers and 
non-agricultural self-employers decreases, and agricultural self-employers always 
remain at a high proportion. Furthermore, extended Oaxaca-Blinder decomposition 
reveals that institution transition of market mechanism which market economic 














more opportunities for women to choose work based on salary especially the 
short-term work. Institutional environment under the perfecting stage of the socialist 
market economy is unfavorable for women to start businesses, and the decrease of 
female agricultural self-employers mainly benefits from the improvement of 
endowment characteristics, for instance, education. 
The analysis in chapter4 shows that the income rises in varying degrees 
corresponding to different job choices. For urban female labors, the most significant 
rising level of income is long-term labors’, the second is self-employed workers’, 
besides, short-term workers’ income has always been the least. For rural female labors, 
income of paid workers or non-farm self-employments is higher than that of 
agricultural self-employed, in addition, average income of non-farm 
self-employments is much higher than paid workers’ in recent years. Further research 
shows that the rising of female labor forces’ income is resulted from endowments of 
female workers to some extent, what is the most important is, with the deepening of 
the market mechanism's reform, returns on endowments of the female labor force go 
steadily up, however, self-employment of urban mostly relies on characteristics of 
woman's own family and work whose rate of return is low, in other words, it lacks 
support on institutional level. 
Last is a summary of the paper and put forward some recommendations about 
how to optimize Chinese female employment situation according to the results of the 
empirical analysis. 
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2005 年 12 月，《妇女权益保障法》正式实施，这部法律的制定有利于维护
女性的合法权益，促进男女平等，充分发挥女性在经济转轨时期解放、发展生产
力的作用。2008 年 1 月 1 日，《劳动合同法》、《就业促进法》开始生效，而后的
《劳动争议调解仲裁法》于同年 5 月 1 日贯彻施行，可以说连连为增加就业、发
展和谐劳动关系带来福音。2011 年 7 月 1 日，《社会保险法》颁布执行，是 2008
年以来从立法层面提高对劳动者权益的保护的又一部支架性法律。新修订的《劳
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4.二元劳动力市场分割理论 
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